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MEMORANDUM OF AGREEMENT

BY AND BETWEEN THE SUPERINTENDENT OF SCHOOLS AND BOARD OF
EDUCATION OF THE POUGHKEEPSIE CITY SCHOOL DISTRICT, HEREINAFTER
“THE DISTRICT”, AND THE POUGHKEEPSIE PUBLIC SCHOOL TEACHERS
ASSOCIATION HERE]NAFTER “THE PPSTA”;

WHEREBY THE PARTIES AGREE TO A FOUR' YEAR SUCCESSOR AGREEN[ENT
TO THE AGREEMENT BETWEEN THEM THAT EXPIRED ON JUNE 30, 2014, THAT
COVERS THE PERIOD FROM JULY 1, 2014 THROUGH JUNE 30, 2018, AS
FOLLOWS:

All other provisions of their current collectlve bargaining agreement not modified by the
provisions below shall remain unchanged

.1 ARTICLEX . TEACHING ASSISTANTS . . . .= .

Add as a new “Section 3” the following:

“Effective July 1, 2017 the District may utilize Teachmg Assistants instead of
teachers to perform needed per dlem substitute service.”

2. ARTICLE XII SALARIES
A. Update Section 5.1(a) - Salary Schedules to reflect the following:

There will be no change to the 2013-14 School Year Salary Schedule for the 2014-2015
school year;

Effective July 1, 2015 increase Steps 1 through 15 of the 2014-15 school year Salary
Schedule each by $250;

Effective July 1, 2016 increase Steps 1 through 15 of the 2015-16 school year Salary
Schedule each by $250

Effective July 1, 2017 increase Steps 1 through 15 of the 2016-17 school year Salary
Schedule each by $275.

B. Section 5.1(a)-Longevity
Effective July 1, 2016 Increase Year 17, 19, 21 and 26 longevities each by $600;

Effective July 1, 2017 Increase Year 17, 19, 21 and 26 longevitiés each by $600.



- declanng the optlon m wntmg to the busméss’ oﬁice by February 1" 1n_th' ."r 23"‘ |
- year of . credlted service in the District _Vor' __‘y “Febius 1, 2017 for those uni

members who declare the optmn' in wrltmg fo the business office and who will
“have exceeded their 23% year of credited service in the District by that date, there
shall be a riew longewty payable to persons makmg such Jrrevocable selectlon as
follows : > :

Adchtlonal spec1a1 longev1ty payment at Year 24 of $1 000 and
* Additional special longewty payment at Year 27 of $1,000”

4. ARTICLE XXV - IN-SERVICE AND CURRICULUM FUNDS
Section 1 - Add the following sentence:

“For the 2017-2018 school year only, it is agreed that the District shall not be
obligated to provide the $50,000 specified for curriculum development by unit
members.”

5. TIMEPIECE:

The Notice of Claim filed by the PPSTA regarding the District’s utilization of Timepiece is
hereby withdrawn without prejudice against being refiled at a later time in return for which the
District agrees to return to the status-quo ante, reserving its rights, without prejudice to reinstitute
the use of Timepiece.
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6. ANNUAL PROFESSIONAL PERFORMANCE REVIEW - EDUCATION LAW
§3012-d:

The Parties agree to the terms of the District’s November 21, 2016 proposed APPR SMOA, as
issued to the PPSTA Negotiations Team by email dated November 21, 2016. If provisions
infused into the Plan Document submitted to the New York State Educatlon Department
(NYSED) Review Room are found to be non-compliant for Plan approval purposes, the PPSTA
agrees that non-substantive changes may be submitted by the District for which its President

shall sign approval of without further negotiations. If there is a question regarding the non-

substantive nature of such reqmred change or changes, each party shall present iis proposed
language to the Mediator (Howard Edelman) who shall serve in the capacity of an interest
arbitrator to detetmine if the change(s) is substantive or non-substantive and, if substantive, he
shall determine the lan \guage to be submitted to NYSED. :

7. PAY FOR IN TEREST ARBITRATOR.

- Rt P e g e - L R I T} TR

- The Parhes agree that if it becomes necessary to engage the 1nterest a:rbltrator as referred to in

paragraph *‘6” herein, by notice of either party to the other party, the fees of the interest arbitrator
shall be borne equally by the Parties.

SO AGREED THIS 30" DAY OF NOVEMBER 2016, SUBJECT TO
RATIFICATION BY THE RESPECTIVE CONSITUENCIES.

THE DISTRICT THE PPSTA
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17
19
21
26

$49,675
$53,380
$55,400
$57,388
$59,398
$61,406
$63,439
$65,427
$67,430
$69,448
$71.451
$73,483
$75,474
$77,473
$80,495

$56,509
$60,224
$62,272
$64,361
$66,411
$68,494

-$70,546

$72,609
$74,673
$76,747
$78,796
$80,862
$82,927
$84,993
388,049

$95

$462

$1,005
$7.653
$7,921
$6,545

$4,766

Bachelors
2015-16

$49,925
$53,630
$55,650
$57,638
$59,648
$61,656
$63,689
$65,677
$67,680
$69,698
$71,701
$73,733
$75,724
§77,723
$80,745

Masters
$56,759
$60,474
$62,529
$64,611
$66,661
$68,744
$70,796
$72,859
$74,923
$76,997
$79,045
$81,112
$83,177
$85,243
$88,298

Credits
$85

Points
$462
l.ongevities

$1,005
$7,653
$7,921
$6,545

Doctor Differential
$4,766

2016-17

$50,175
$53,880
$55,900
$57,888
$59,898
$61,806
$63,939
$65,927
$67,930
$69,948
$71,951
$73,083
$75,974
$77,973
$80,995

$57,009
$60,724
$62,779
$64,861
$66,911
$68,994
$71,046
$73,109
$75,173
$77,247
$79,296
$81,362
$83,427
$85,493
$88,549

$95

$462

$1,605
38,253
$8,521
$7,145

$4,766

2017-18"

$50,450
$54,155
356,175
$58,163
$60,173
$62,181
$64,214
$66,202
$68,205

- $70,223

$72,226
$74,258
$76,249
$78,248
$81,270

. $57,284

$60,999
$63,054
$65,136
$67,186
$69,269
$71,321
$73,384
$75,448
$77,522
$79,571
$81,637
$83,702
$85,768
$88,824

$95

$462

$2,205
$8,853
$9,121
$7,745

$4,766



